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Outcomes of the Brainstorming Session

The Authority held a brainstorming session to develop the HR Echo Articles, with
the participation of a number of the Authority's employees. During the virtual
session, some developmental notes received from the departments were
discussed. The proposals and views of the development specialists from the
departments were taken, which would help in developing the Articles - in form
and content - in order to facilitate the reader, make it more attractive and easy to

read and make the necessary updates on it.
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Suggestions and Corrective Actions

Suggestions Corrective Actions

The government communication team designed the Articles in aninteractive way that helps

Interactive Design . .
9 the browser to make it easier to read.

Use of videosin the design Videoswill be added to the interactive Articles

Periodicreview and update of the Articles The Team periodically will review and renew the content

The Team has carefully selected the topics to make the readerenjoy reading in terms of

Using pictures and infographics and minimizing narration .
9p grap 9 content and design

Conducting a questionnaire to find out the mostimportant | Cooperation with the department concerned with questionnaires will be in preparing a plan
areasand topics that the reader desires to be presented in | to send a questionnaire to federal governmentemployees and the publicin orderto
the magazine determine their developmental views




