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Session Qutcomes

The HR Team held a brainstorming session with the employees to suggest a suitable
marketing name for the project “Knowledge Transfer”. 14 proposals were received, via e-
mail, and after the proposals were listed and discussed by those concerned, a consensus

was reached on the title of “Knowledge Transfer Project for Human Resources Officials”.

Action:

The Authority launched the program at the federal government level, and coordination is
underway with HR officials to discuss the program's requirements and needs. To raise the
use of digital HR Systems, implement HR Policies, legislation and procedures and thus raise

their indicators related to the level of HR Maturity.




